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Gender Bias at Augustana
By KATELYN GAEL

There is no question that gender bi-
ases are engrained in our culture, and 
as such, it is also no surprise that they 
show up within universities - Augustana 
included. Student evaluations have be-
come notorious within universities as a 
place that makes evident the unconscious 
gender biases students have towards fe-
male professors, often in comments that 
are written without a second thought. 

It is crucial to note that this issue is 
not a blanket issue that applies to all stu-
dents at Augustana; however, it is also cru-
cial to raise the question, what things are 
being said about our professors that could 
be perpetuating gender stereotypes that are 
often expressed without even realizing it?

A few weeks ago, Professor Rox-
anne Harde approached me with a num-
ber of articles that shocked me - arti-
cles that exposed students’ gender bias 
towards professors in teacher evaluations. 

One of the articles discussed an email 
sent out by the Rugters-Camden Law 
Dean, in which he asks students to stop 
commenting on female professors’ clothing 
in teaching evaluations. He emphasized the 
importance of teacher evaluations - which 
were certainly not for fashion advice. 

Another article from the New York 
Times discusses gender bias towards pro-
fessors through the realm of the adjectives 
used to describe them. A research project 
based of off the website “Rate My Professor” 
illustrated that “people tend to think more 

highly of men than women in professional 
setting, praise men for the same things they 
criticize women for, and are more likely to 
focus on a woman’s appearance or person-
ality and on a man’s skills and intelligence.” 

Another study found that when the 
gender of a professor was switched in a 
distance-learning course, women were rat-
ed much higher when they said they were 
men. This held true even when students 
were asked about the punctuality of the 
professor: When they were identified as 
male professors, they were praised for be-
ing faster than when they were identified 
as female professors, even though assign-
ments were handed back at the same time. 

To think that these same stereo-
CONTINUED on P.3

USRI Scores Reveal Gender Bias Still Present - Female Profs Weigh In

And the 
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Kristine Nutting to Deliver 

“The Last Lecture.”
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They’re ready to toss the syllabus aside 
and speak from the heart...

LAST LECTURE 

But first, you must vote.
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Nutting
Award-winning Drama teacher Kristine Nutting holds Master’s degrees in Fine Arts and Performance Art/Social Deviance.  
She researches new methodologies for Western Canadian Performance Creation.

For her Last Lecture, Kristine would address “belief in the age of irony.” How does the once idealistic young mind cope with 
the endless inertia of an “already posted that” culture? How can a student experience their education in a meaningful way?

Professor Rani Palo has been teaching American, European and World History at Augustana since 1982 and has led students on 
study tours through England, Ireland, Scotland and France. His research focuses on the American Old South and Civil War Era.

For his Last Lecture, Rani would weave his passion for history into a discussion of the kindness, thoughtfulness,  
conversational ability and construction of a civilized human being for the modern age.
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KATELYN GAEL
MANAGING EDITOR

I am certain that 
many people have de-
bated, argued, spoken, 
and written articles 
about the diversity and 
usefulness of differ-

ent types of degrees. As an English and 
Global and Development Studies dou-
ble major, I believe that I am privileged 
to see the importance of more than one 
subject. I think most of the students at 
Augustana have been able to see, whether 
it be through their core, breadth, or oth-
er majors or minors, that there are fields 
outside of their own that are worthy of 
study, and pertinent to today’s society. 

I have a hard time understanding 
when someone suggests that one ma-
jor is far easier than another, one stream 
easier than another, or that one subject 
is more useful than another. There is val-
ue in every major. Once I told someone I 
was in Global and Development Studies, 
and they congratulated me on a future of 
working dead-end jobs. Well, we live in a 
globalized world, and different versions of 
community development are happening 
everywhere - and some of it has been very 
harmful, which is why studying it is crucial. 

Yes, I have read the articles that pop 
up on Facebook about “the top 10 most 
useless degrees,” and English is consis-
tently listed. Now please tell me what 

occupation you can have in which com-
munication, composition, and compre-
hension are not crucial? Try telling me 
that literature doesn’t speak to pertinent 
issues in society, act as a mirror to human 
nature, and factor into the creation of a 
culture and history of a people. I don’t buy 
it. I also don’t buy that it’s an easy degree. 

This is not solely a rant about my de-
grees, however - it’s just the side of the 
discussion I can say the most about. Fine 
arts degrees can be labeled as unimport-
ant or easy - yet those students put in 
more hours, practice, soul, reflection, re-
search, and analysis than they are often 
given credit for. Political Sciences study 
how we live together in a society - which 
should be undoubtedly seen as valuable 
in society, despite seeing it on the “top 
ten most useless degrees” list too. Any-
one want to try anarchy? Didn’t think so. 

What about the Religion and Phi-
losophy majors you know? If philosophy 
and religion were not important to our 
society today, some of life’s biggest ques-
tions, like the meanings of life and death, 
would stop being considered. If psychol-

ogy should be ignored, should we ignore 
mental illnesses, studies on development, 
or understanding how we process things?  

Each area of study brings value to so-
ciety: Outdoor education allows us to see 
the beauty around us, to know how to live 
if we weren’t pampered by food that’s ready 
to be eaten and houses that are heated at 
the touch of a button, if you don’t have a 
programmable thermostat. If history re-
peats itself, it’s probably good to have peo-
ple who are knowledgeable about that too. 
And you try working for someone who 
has no idea what management looks like. 
I could go on and list all of the majors, but 
my point is that people are not one-di-
mensional. Humans are not just biologi-
cal beings without any other components.

Humans cannot exist on nothing 
but economics, nor can they exist only 
as political entities. Humans are not only 
their histories, nor are they only spiri-
tual beings; and humans cannot only be 
focused on literature and analysis with-
out some pretty serious repercussions. 

We are holistic beings; we are physical, 
mental, emotional, and spiritual. We need 
every degree at this university, because 
we need knowledge of each one in some 
way, shape, or form in our lives, whether 
we see it or not. So next time you think 
about scoffing at some “easy degree” that 
is “useless” or “will go nowhere,” think 
about what might happen if that topic was 
never discussed, studied, or recognized.
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If you’ve been fol-
lowing Alberta poli-
tics the past month or 
so, you already know 
Premier Jim Prentice 
found himself in the 

spotlight after telling Albertans to “look 
in the mirror” to see who is responsible 
for Alberta’s current financial problems. 
While he may have hit a nerve with Alber-
tans, he wasn’t off the mark. It may be easy 
to blame those in positions of authority 
for all our problems, but more often than 
not we deserve a fair share of the blame 
for not paying attention or speaking up.

While preparing this issue of the 
Dagligtale, it’s been apparent that a fair 
share of the problems among students are 
not the result of malicious actions, but 
simple misunderstandings. Be it with res-
idence, the ASA, or elsewhere, we’ve heard 
various groups express that they wished 
they had heard student’s complaints first 
hand, not for the first time in an interview.

The truth is, despite their faults, peo-
ple at Augustana are genuinely trying 
to work in the best interest of students. 

When Ian Anderson and I sat down to 
discuss student’s concerns about residence 
with Veronika Deliyannakis, Angela Ch-
ytracek, and Rob Ford, it was amazing 
how many things could have been solved 
if students would just take the next step 
of expressing their concerns to someone 

who can actually do something about it.
Case in point, Augustana Confession 

#1814: “If you’re in the study room and I can 
hear you from two rooms away you need to 
leave and take your useless shenanigans else-
where, people are actually trying to study.” 
These types of concerns are taken seriously 
by residence services even if they happen 
during the daytime, and noise complaints 
are usually resolved if they’re reported.

If concerns aren’t expressed, even 
the best intentioned people can’t act in 
our best interests. It is unfair to blame 
to ASA for being unresponsive to stu-
dent concerns when student concerns 
are rarely, if ever, brought forward to the 

ASA to address. Very few students at-
tended the ASA’s Annual General Meet-
ing where the ASA seeks student input.

However, when it comes to politics, 
there’s an even better option: vote. In the 
2012 Alberta election, voter turnout was 
54.4%. Everyone seems to have an opinion 
about the government, and most seem to 
think it sucks. However, nearly half don’t 
bother to vote. Well most Albertans seem 
upset by recent cuts and the province’s 
tanking budget, the same Albertans glee-
fully accepted $400 “Ralph bucks” in 2005 
and supported short-sighted fiscal policy. 
Maybe Prentice was on to something when 
he told Albertans to “look in the mirror.”

At the Alberta Student Leadership 
Summit this past January, keynote speak-
er Miki Agrawal, serial entrepreneur and 
best-selling author of “Do Cool Sh*t: 
Creating Your Best Life,” put it this way: 
“Talk to people, don’t talk about people.” 
In her presentation, she told the audience 
it is important to deal with people and 
problems directly, and that talking about 
those things with people who don’t need 
to be involved just creates more problems 
than it solves. Her advice is simple enough 
advice, but much tougher to practice.

FROM THE EDITORS

#PrenticeBlamesAlbertans, Maybe He’s Right
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A List of Degrees That Are Not Useless

Miki Agrawal put it this 
way: “Talk to people, 

don’t talk about people.” 

 I don’t buy it. I also 
don’t buy that it’s an 

easy degree. 

Submitted by 
AUTUMN MACDONALD

In collaboration with the sustainabil-
ity committee at Augustana, I would like 
to share with you the exciting new projects 
the committee has been working on and re-
lated sustainability events and perspectives. 

The sustainability committee of Augustana 
acts as a “forum for discussion and coor-
dination among people in key operational 
positions related to the Campus’s environ-
mental/sustainability concerns, policies, 
initiatives, and performance,” as outlined 
in the committee’s Terms of Reference. 

Chris Blades, Manager of Facilities 
and Operations, sits on the committee and 
has been working hard on a diverse range 
of projects such as getting a dashboard at 
the Performing Arts Centre to show real 
time energy input and output from the 

Augustana Sustainability Update

CONTINUED on P.3
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types could be happening in the tight-
knit, socially aware community of Au-
gustana may seem absurd, however, the 
same gender biases are not absent in our 
own student evaluations. It is the dis-
cussion about gender bias that is absent. 

I had the privilege of sitting down 
with Professors Roxanne Harde and Pau-
la Marentette, two of the four women 
who have been promoted to the top rank 
of the professoriate here, compared to 
the dozen or so men who are full profes-
sors. Harde, Marentette and I discussed 
Augustana’s USRI reports, and wheth-
er or not gender bias factors into the re-
sponses they have seen over the years. 

While both Harde and Marentette em-
phasized that sexist comments were not the 
norm, nor were they often overt, they both 
told me that Augustana was not exempt 
from the small comments or slips in student 
evaluations that indicate gender biases are 
alive and well. Both Harde and Marentette 
say that they consistently have lower USRI 
marks than male professors, and while 
gender is not the only factor that plays into 
this, females are lower across the board. 

When I asked about some of the 
words that had been used to describe 
them that had stuck out to them as indi-
cators of gender bias (and would there-
fore not likely be used to describe men), 
both Harde and Marentette were able to 
list of a number of shocking adjectives:  
such as bossy, shrill, bitchy, intimidat-
ing, opinionated, rude, and disrespectful. 

Harde said that she does not believe 
that if her character traits were in a male’s 
body she would be called intimidating: 
it would be acceptable if she were a male. 
Harde also added, “I never get ‘knowledge-
able’ [in USRI feedback]…instead, I get 
‘she’s a smart woman.’” Marentette com-
mented on the adjective of opinionated; 
she expressed that that she is opinionat-
ed, because she is a professional who has 
spent a lot of time researching and thinking 
about where she stands on certain issues, 
and has no problem saying so in classes. 

As a student, this makes a lot of sense 
- the fact that Marentette has an opinion 
on topics she is teaching is one of the rea-
sons she is a professor here. Students who 
take offense to a professor challenging 
their opinions should be thinking about 
the years the professor has likely spent 
researching the subject. Professors are 
here to help us form informed opinions, 
and that is true regardless of their gender. 

Again, it is important to emphasize 
that these comments are not comments that 
all students make, but that it is comments 
like these that as Marentette puts it, “reveal 
underlying and unconscious expectations 
of how people should act in the world.” 
There are societal expectations that are 
typically ascribed to women and men, and 
when these expectations are not fulfilled, 
some people are unsure of how to respond. 

Women are expected to be easy to get 
along with, maternal, and driven more by 
emotion than logic.  While students sel-
dom intend to respond to female professors 
with a gender bias, when female professors 
step outside the bounds of nurturing, they 
violate those societal expectations. Sud-
denly, when stereotypes of femininity are 
broken, people may be confused or unsure 
of how to respond. This confusion can eas-
ily come out as gender biased comments, 
focused on telling the female that they are 
not performing as is expected of them. 

So what do female professors want to 
see change? Both Harde and Marentette 
emphasize that this is not about the ratings - 
it is about wanting what women have want-
ed for a long time, which is to be treated 
as equals to their male colleagues. “I want 
to be described with the same adjectives 
as my male colleagues, fairly,” says Harde. 

Harde spoke about her experience 
teaching feminist texts in first year classes: 
Every year, students will decide not to take 
classes with her again because “she’s on that 
feminism stuff too much,” despite paring it 
down every year, and not teaching much 
of it to begin with. “They can’t get past the 
fact that these texts care about women,” she 
says, even though this is where gender bi-
ases can first be recognized and addressed. 

Marentette also said that as students 
get to know her throughout their years 
at Augustana, they come to realize that 
she is “with them every step of the way.” 
Both professors felt that first year stu-
dents were more likely to make comments 
with gender bias in them, as they have 
not yet become conscious of gender dis-

Female professors 
receive lower USRI 

scores across the board 
compared to male 

professors.

Whether you’re a bartender, a waitress, security staff or working at a 
liquor store, you’ll need to have ProServe Liquor Staff Training. More 

than 295,000 liquor industry workers in Alberta have already completed 
ProServe to ensure that liquor sales and service are done responsibly.

To take ProServe or to find out about other AGLC required responsible 
liquor and gaming certification courses, go to

smartprograms.aglc.ca

Looking for work this summer where you will be 
selling or serving liquor?

Augustana’s Gender Bias
CONTINUED from P.1

parities within our language and culture. 
Both professors spoke of their love of 

teaching: Marentette says that she is “not 
here to be a friend - it’s to push them [stu-
dents]. I don’t teach in order to be liked, 
but I don’t want to be disrespectful.” Harde 
reiterated the importance of challenging 
students, saying “I want your own suc-
cess like I want my own success - the best 
part of the job is taking these amazing 
young people and pushing them to their 
success.” Professors should be allowed to 
push and challenge us to grow into our 
potential, whether they are male or female. 

Gender bias towards professors here is 
not the norm among Augustana students, 
but it is a discussion that needs to start hap-

pening more often and more openly. In the 
words of Harde, “Augustana isn’t doing any 
worse than other universities, but it should 
be doing better.” What does that mean for 
students, then? Firstly, we need to be aware 
of what we are saying, and the societal ex-
pectations that are out there and that we are 
likely influenced by without even knowing 
it. We need to be willing to address, not ig-
nore, this issue. And we need acknowledge 
our similarity with other universities in this 
area as a sign that there is room for improve-
ment, not as a sign to maintain the status 
quo. Augustana can be a leader in this area.

USRIs are coming up. It’s time to start 
thinking about what we will write. How 
are our professors doing, gender aside?

solar array, two new water bottle filling 
stations (one beside the gym in the forum 
and one in the library), LED lighting ret-
rofits, solar powered picnic tables, finaliz-
ing work on the campus garden, finding 
solutions to diverting Augustana’s organ-
ics from the landfill, and much more! We 
are excited to share these sustainable ini-
tiatives that Augustana will benefit from.

Nick Yarmey, a Community Ser-
vice-Learning Coordinator at the Learn-
ing~Advising~Beyond office and an avid 
member of the Sustainability Committee 
is pleased to share that the U of A Office 
of Sustainability is working on a new Sus-
tainability Plan for the university that will 
cover the years 2016-2020. The Office has 
so far hosted 16 workshops on various 
aspects for sustainability, one of which 
was held at Augustana. “The next work-
shop at Augustana will be on March 25 at 
1 p.m. to 4 p.m. in the Roger Epp Room. 

This will be an opportunity to collective-
ly identify obstacles standing between us 
and our visions, and to develop strategies 
for overcoming those obstacles. Both new 
participants and those who were involved 
in previous workshops are encouraged to 
attend. Anyone who is unable to attend 
the workshop but would like to contrib-
ute to the Sustainability Plan can give in-
put using the Community Conversation 
Kit (sustainability.ualberta.ca/GetIn-
volved/SustainabilityPlan) before April 3.”

In collaboration of the Augustana Cam-
pus and Alberta Tourism, Parks and Recre-
ation, Augustana is wrapping up a capital 
funding project for the Miquelon Lake Re-
search Station Project. The station will be 
installed this spring and summer, and com-
prises a 1500 square foot modular building 
with a large detached workshop in a central 
and accessible site in Miquelon Lake Pro-
vincial Park. The station will have a wet and 
dry laboratory, computing and social data 

collection resources, multi-purpose office 
space, storage, and over-night accommo-
dation for up to 8 people. This collabora-
tive project has involved funding from the 
University of Alberta, Alberta Parks, Cam-
rose County, Beaver County, the Camrose 
and District Fish and Game Association, 
and private donors. Glen Hvenegaard be-
lieves “this facility will increase research 
and teaching opportunities for applied, 
natural, and social science teachers and 
researchers throughout western Canada.”

Kelaine Brand sits on the committee as 
the President of Earthwise, a club on cam-
pus focused on raising awareness about 
sustainability and environmental issues. 

Earth Hour is coming up on March 28, and 
Earthwise encourages students to turn off 
lights and unplug electronics for an hour in 
the evening, from 8:30 p.m. -9:30 p.m., and 
participate in events that don't require the 
use of electricity. For example, there will be 
a campfire in the Quad following an ASA 
organized concert. Earthwise will also be 
participating in Wellness Week this term. 

Kelaine believes that by sitting on the 
committee as the Earthwise president, 
Earthwise can tailor and deliver events 
to students that support and involve new 
and ongoing sustainability initiatives at 
Augustana, thus engaging and informing 
students at a greater level. “This opportu-
nity to have student representation from 
a campus club focused on sustainability 
as part of the Committee should lead to 
strengthened communication, not only 
bringing Committee ideas to students 
but returning student ideas on campus 
sustainability to the Committee, as well.”

Several Sustainability Initiatives Undertaken This Year
CONTINUED from P.2

The next workshop will 
be on March 25 at 1 p.m. 

to 4 p.m. in the Roger 
Epp Room.
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Kristine Nutting to Deliver “Last Lecture”

By IAN ANDERSON
During his two years at Augusta-

na, Emil Yim has made a name for him-
self as a cornerstone of the Augustana 
community. Emil is involved in many 
clubs and is a beloved RA on campus.

Carolina Malloy had Emil as 
her RA this year and had this to say:

“Emil the origami master and chef 
extraordinaire of Moi is an attentive and 
engaged resident assistant. He’s always 
well informed and quick to do his job. He 
has placed much effort, from what I can 
see, into making the residents of Moi feel 
cared for with under the door newslet-
ters, movie nights and doorknob treats.”

Emil wasn’t hired back for 
next year.  Over the weekend I sat 
down with Emil to get his take of 
ResLife and his plans for the future.
Why did you become an RA?

When researching Augustana, I 
looked at the website for possible on cam-

pus jobs, and the RA position looked in-
teresting as it would get me engaged and 
participating on campus, that sort of thing.

Being a mature student, I didn’t just 
want to be here, I wanted to experience it. I 
missed registration for North Campus, but 
was advised to go to Augustana for a year and 
then transfer up to North Campus. Since I 
live in Edmonton it would have been easier.

For my first year I was put in Ra-
vine because I was a mature student – I 
shared washroom with someone [Andrew 
Friend] who was an RA in Marken, which 
gave me my first true exposure to RAs. 

Being in my first year I hung out with a 
lot of first years, and thus was involved with 
both the Ravine community and the First 
Year community. These relationships gave 
me insight into both parts of [residence].

Initially floor meetings were meh, 
but after going to a few and meeting the 
people of my building, I began to like the 
community. I started interacting with 

the rest of the building, and the dawn of 
the Marken Murder Mystery came from 
this exposure. It was really welcoming.

This seemed like a really good 
place to continue on; not having to 
worry about cooking, the convenience 
of campus, such a welcoming com-
munity, and getting know everybody 
made me decide to stay at Augustana.

I liked the community so much, and 
wanted to continue to foster its growth, 
so I decided to apply to become an RA. 
So you have been an RA for two years 
now, correct? 

Yes. I was hired after my first year.
What unique things do you think you 
have brought to the RA team?

I do what I do, I don’t really think 
about them as accomplishments or goals. 
I honestly can’t tell you specific things 
that I’ve done. I’m just friendly with peo-
ple and try and help them. I don’t do 
things just to [reach] milestones. So it 

is really hard for me to list off things 
as I don’t really keep track of them.

I try to make people feel welcome 
and include them in things – be helpful.
Okay, so can you give me some examples 
of you being helpful?

I had a student who was – I actually ran 
out of a classroom because I got a text from a 
student who couldn’t find their class. It’s hard 
to remember these things, I just do them.
Let me ask it another way. Do you think 
extra-curricular clubs and organizations 
help students, and if so how do you 
contribute to that?

Yeah, they do. Each one provides 
something students want, and I am part 
of many different clubs because of that.

[Executive member on: Earthwise, 
History, Billiards, Science, Climbing 
Wall, and Wildlife clubs. Participates in 
the Triathlon club, Running club, mem-
ber of the Augustana Choir, is a Student 

 Try our new

Exclusively available at:

&

There’s no place 
you’d rather be.

Camrose’s hottest entertainment destination 
featuring pool tables and VLT's, state of the art 
lighting and sound, and an in-house brewery.
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By KATELYN GAEL
The results are in, Kristine Nutting 

will give this year’s Last Lecture. Nutting 
has been teaching drama at Augustana 
since 2005, and will be sharing Things You 
Shouldn’t Say in Public. In today’s culture, 
Nutting says, there is a perception that to 
believe in something is not only naive, 
but even can be perceived as distasteful. 

Nutting wants to use her lecture 
to things that are skirted around in to-
day’s culture, that teachers don’t discuss 
and students don’t discuss because they 
feel confined to stick to what is expect-

ed of them. She wants to address that 
“teachers are supposed to stay in their 
teacher boxes, students in theirs,” even 
though it is what you believe in, or how 
you find meaning, that is important.  

Nutting states that she wants to talk 
about this because she sees it every day - 
students who are overwhelmed or filled 
with cynicism. Not talking about it can 
result in inertia, when life can be so much 
more than that.  How does someone be-
lieve in something in an age of irony? 

Nutting acknowledges the impor-
tance in what is taught every day, but wants 

to dig deeper, and encourage students 
to do the same, with this lecture. “There 
is much to be said in terms of inspiring 
daily research - the research of experi-
ment, the experiment of the life lived, we 
practice for everything, but not for liv-
ing. We are so overwhelmed by keeping 
up, staying on it, being it, representing it, 
that we are literally missing the whole.”

The Last Lecture is happening on at 
the Lougheed Performing Arts Centre 
Meyer Hall April 8 at 7 p.m., doors open 
at 6:30 p.m. Come out to hear Nutting 
share what she can say, syllabus aside.

aug.ualberta.ca/LastLecture

They’re ready to toss the syllabus aside 
and speak from the heart...

LAST LECTURE 

But first, you must vote.

Voting closes: Mar. 13

Candid, 
Colourful, 
Thoughtful...

Funny,
Caring, 
Inspiring...

DRAMA

Kristine

HISTORY

Rani

Last Lecture: Apr. 8

Palo

Nutting
Award-winning Drama teacher Kristine Nutting holds Master’s degrees in Fine Arts and Performance Art/Social Deviance.  
She researches new methodologies for Western Canadian Performance Creation.

For her Last Lecture, Kristine would address “belief in the age of irony.” How does the once idealistic young mind cope with 
the endless inertia of an “already posted that” culture? How can a student experience their education in a meaningful way?

Professor Rani Palo has been teaching American, European and World History at Augustana since 1982 and has led students on 
study tours through England, Ireland, Scotland and France. His research focuses on the American Old South and Civil War Era.

For his Last Lecture, Rani would weave his passion for history into a discussion of the kindness, thoughtfulness,  
conversational ability and construction of a civilized human being for the modern age.

Interview with Emil Yim: Beloved RA Not Hired Back
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No Upcoming 
Games to Report

Congratulations to all 
the Vikings teams on an 

incredible year.
The Vikings return 

for a new season next 
September.

 Home Games

Şo close. The Vikings just miss the net in their game against SAIT March 14. The Vikings were eliminated by SAIT in the ACAC semi-finals.

Stephanie Grulke and 
What’s Next for the ASA

By CAMERON RAYNOR
In the spring ASA election, Augustana 

students elected Stephanie Grulke as ASA 
president for the 2015-2016 academic year. 
The Dagligtale sat down with Grulke to dis-
cuss her thoughts on the ASA this year, and 
what she hopes to accomplish next year.
What do you see as this year’s successes 
and failures for the ASA?

I think the ASA had some great suc-
cess in that a lot of the events they had sold 
out. They got students out, so on the stu-
dent side of the activities portfolio they did 
great. THAWE was a success, both bashes 
[First Class Bash and Winter Formal] were 
successes, and we had new events. In terms 
of finances, the 5-year plan is coming in 
on par. The ASA has managed to weather 
some personal changes fantastically, which 
if you weren’t involved in student govern-
ment you wouldn’t have seen until the end.
Speaking of personal changes, there was 
a lot of internal strife within the ASA 
this year. How do you think that can be 
avoided next year?

I think going into next year it’s a mat-
ter of knowing the different personalities 
on the team. Especially with the Execu-
tive, you see each other every day and you 
work with each other. I think one of the 
things that a president needs to do, and 
that we didn’t see as much of this year, is 
really just to be there to support their ex-

ecutives; simply letting the executives do 
what they need and being there for support 
should they require it. I want to see where 
this year’s Executive can go without giving 
them hard lines of where I want them to go.
What will your priorities be next year?

There’s a little bit of an issue because 
we don’t have a VPA coming into the sum-
mer, so that position will be filled over the 
fall by-election. However, one of my main 
priorities is to do more research into the 
student governance structure. I think it’s 
been 5 years since the VP academic po-
sition has been created, and there’s been 
no internal review of whether these po-
sitions are working, such as whether or 
not there’s a similar time commitment 
between the positions, that sort of thing. 
So, especially over the summer, I want to 
look internally and see what the issues ex-
isting within the organization were and 
what we can do to make things better.
What did you think of the governance 
structure that was proposed at the ASA 
AGM this year?

I think that it’s a really good staring 
place, but more research needs to be put 
in. I think there needs to be more student 
consultation then just at the AGM. Any-
thing that happens next year will be done 
as publicly as possible, and I would like to 
see where we are able to present numer-
ous, well-researched options to students 

so that they see more than one option.
So are you looking to create an ASA that’s 
more responsive to the desires of the 
student body?

I hope so. One of my main campaign 
points was to do a review of everything 
the ASA does to make sure it aligns with 
student priorities. I feel like just because 
something’s on our books, maybe it’s an 
event we’ve done every year for 10 years, 
we need to make sure it’s still something 
students want. So yes, we need to look at 

our representative structure and see if we’re 
actually representing the Augustana stu-
dent population, but we also need to look 
at what the people in those positions do on 
a day-to-day basis. We could switch up the 
positions, we could have a whole new coun-
cil, but we need to make sure we’re focus-
ing on what students want us to focus on.
Is there anything else you’d like to add?

I want the ASA to be some-
thing people want to be a part of, like 
it was when I was in my first year.

By KAITLYN BAIER
Last week I remembered that spring 

was a real thing. I know it doesn’t seem 
like a thing a person could forget about, 
but somewhere in my brain it got lost 
and I was convinced that this cycle of 
snow and melt was what life was like. 
Then it dawned on me that the snow will 
go away and stay away for a few months. 
Better yet, the trees will be green again 
and the air will feel nice on my skin! 

Then I thought, school kind of feels 
like winter. There are periods of grey, dark, 
cold, boring suck and there are times of 
warmth and refreshment and beauty. I don’t 
know about you, but more than once I’ve 
been loving life only for a new and exciting 
bucket of suck to get dumped on my lap. 

The last year is a hard year. The grey 
seems greyer, the dark seems darker and 
it’s cold a lot more often than it’s warm. I’m 
so worn out that some days I don’t even 
notice that life has momentarily stopped 
sucking. Hopefully we’re not all experi-
encing this, but as I’ve come to the end 
of my degree, I’ve started to feel like what 
I’m learning doesn’t really matter. It’s hard-
er than ever to motivate myself to study 
and work hard. I’m not overly concerned 
about my grades anymore because caring 
takes a lot of effort and there’s so much 
suck everywhere that I’ve given up on get-
ting it all off me. Faced with learning that 
doesn’t feel meaningful and apathy towards 
my grades, I’m finding it difficult to push 
through. Fortunately there’s just enough 

cultural influences ingrained in my mind 
that I’m still able to feel disappointed and 
ashamed when my grades don’t turn out 
as well as they once did. Sound familiar?

It’s coming, guys. The snow is go-
ing to go away for good. You are go-
ing to write your last exam, hand in 
your last paper, get the last bit of suck 
off your t-shirt, and it will be spring. 

How do we make it to spring without 
being completely overwhelmed by the pile 
of suck that remains? I suggest we work 
together. Let’s look after each other. If you 
notice that I’m getting weighed down by 

the suck on my shoulders, help me shake 
some of it off. If I see you curling up into 
the fetal position in an attempt to hide 
from the suck raining down, I’ll bring 
over an umbrella and help you stand up. 

From first years to fifth years, we are 
all tired. We are all struggling. Let’s show 
each other compassion. Smile at strang-
ers. Ask your classmates about their week-
end and pay attention to their answer. 
Take a friend out to coffee. Tell a prof that 
you’re grateful for their help. Sometimes 
the best way to deal with your problems 
is to help someone else through theirs. 

Augustana is often praised for its sense 
of community. Let’s make sure everyone on 
campus feels it. You could be the light at the 
end of somebody’s tunnel. Let yourself shine.

A Super Cheesy Pep Talk for Graduating Students

Spring really is coming.
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BOX OFFICE • 780.608.2922
EMAIL: boxoffice@camroselive.ca • 4501 - 50th St. Camrose, AB

BOX OFFICE HOURS: TUES. - FRI. 10am - 1pm / 2pm - 4pm

JEANNE & PETER LOUGHEED PERFORMING ARTS CENTRE

LougheedJEANNE & PETER

PERFORMING ARTS CENTRE

UPCOMING EVENTS

BUY TICKETS ONLINE 24/7 www.camroselive.ca

MORNING MELODIES
Featuring Sarah Hagen with Guest Artists:

Petar Dundjerski,flute & Allene Hackleman, horn

TUE. MAR. 31st • 10:30 AM

FRI. MAY 29th • 8:00 PM

All Seats $28.50

All Seats $35.00

It’s casual, intimate and a splendid way to 
spend a Tuesday morning!

DAVID JAMES & BIG RIVER
A tribute to Johnny Cash

THE BOMB-ITTY OF ERRORS
AN AD-RAP-TATION OF SHAKESPEARE’S COMEDY

With DJ Baggylean • Directed by Dave Horak

LOOKING FOR A FUNDRAISING IDEA?
Contact the Box Office to find out how your organization

can make $5 per ticket on this show!!

MON. APR. 13th

7:00 PM
All Seats

$22

Exception Made to Include  
U of A Logo on Grad Rings

By CAMERON RAYNOR
Graduations rings by Jostens may 

now feature the University of Alberta 
crest. Shortly after running the story “No 
Logo on Grad Rings,” the Dagligtale was 
informed by U of A Marketing that they 
were reviewing their policy on logo use and 
would be making an exception for gradua-
tion rings. In a statement to the Dagligtale, 
Jostens confirmed the decision change:

“…the process to look at this be-
ing available and being approved was 
finalized last Friday [March 13]. This 
change will allow students to celebrate 
their achievements and proudly repre-
sent where they received their degree.”

Before the change, several grad-
uating students had expressed their 
frustration with the U of A logo pol-
icy which effectively prohibited Jos-
tens from offering graduation rings fea-
turing the University of Alberta crest.

The change means Augustana stu-
dents may now choose from the entire 

Jostens line of college/university gradu-
ation rings and include the U of A crest 
on the side of their ring. A representative 
from Jostens will be on campus Thurs-
day, March 26 from 10 a.m. – 2 p.m.

The RA Table - By Mikaila Perrino

After a decision change by U of A Marketing, 
Jostens is now able to offer the U of A crest as 
an option on the side of graduation rings. 

Ambassador, currently an RA (Moi – sin-
gle building), and works at the Café.]
This year, according to Residence 
Services, your building’s residents, 
yourself included, are busy and always 
on the go. How have you engaged them, 
or made them feel welcome amidst these 
busy schedules?

Knowing that everyone won’t be 
available for the floor meetings, I have a 
whiteboard in the floor lounge that I up-
date with information that I speak about 
at the floor meetings, and usually on every 
non-floor meeting week I do update news-
letters that I slip under residents’ doors. 
Each one of these has a personal message, 
and information from the RA bulletin. Es-
sentially, it’s a what’s-new-this-week thing.

I also do little care packages that I 
give out during stressful times, like mid-
terms, or sometimes randomly to res-
idents. I make these packages, which 
again are personalized, and hang them 
on their door. I do this so the residents 
know I am still here if they need me 
and am available if they need anything.

I also do food at floor meetings like 
pie, cookies, cupcakes, etc [Made by Emil]. 
Sometimes I’ll leave food in the floor lounge 
on random days. So even if you miss the 
floor meeting you can still get some food.
Do other RAs do this sort of thing 
currently?

There are other RAs that bring food 
to their floor meetings, but none that 
I know of that cook the food. I’m pret-
ty sure no other RAs are doing a build-
ing specific newsletter, or door candy. 

Do you think this has been a suc-
cessful way to foster Moi’s community?

It’s hard to tell, as I don’t see a lot of my 
residents most of the time. But the residents 
I’ve talked to seem to have appreciated it. 

So I guess this has worked for my 
building, but every building is differ-
ent. Since Moi has a lot of upper years, 
the residents aren’t really looking for 

those community engagement events, 
so instead I individualize the interac-
tions through the newsletters and food. 

Essentially I am just trying to make 
Moi a comfortable and welcoming place 
where students can relax and be themselves. 

I think this is what being an RA really 
is - finding the needs of your building and 
adapting as needed to meet those needs. 
There is no formula to follow, and no plan 
really for building a community. It depends 
on who is in the community and if they 
want to partake in it. Otherwise, you just do 
what you can to make them feel welcome.
May I ask why you weren’t hired back? It 
seems that you fit the bill of what an RA 
should be.

During RA training we were told 
to trust the senior staff in the decisions 
they make, so apparently I am not what 
they need – want as an RA – for next 
year. I honestly don’t really know why I 
wasn’t rehired. You’d have to ask them…
Do you think it could be due to how many 
things you are involved in on campus? 
Maybe spreading yourself too thin?

I usually only take on as much as I know 
I can handle. Scheduling is a big thing for 
me….. Reslife and school are some of my 
highest priorities. Over the past two years I 
have never been unable to meet the require-
ments of being an RA. They have never sat 
down with me to discuss if this was an issue.
So what will you do now?

I’m just going to keep doing what I’m 
doing. It will just be without the backing 
of Reslife. It has never been about the ti-
tle of RA for me, I just want to be able 
to help my fellow students. I still like the 
community here at Augustana, and I don’t 
want to see that go away or disappear. 

Residence Services was unable 
to comment, citing confidentiality: 

“Our employees’ privacy is of the 
utmost importance to us as we aim to 
create a fair and ethical work place.”

Residence did add that there are 
many examples of great RA’s at Augustana.

Interview with Emil Yim
CONTINUED from P.4



Wednesday, March 25

Nursing Drug Education
Augustana Forum
9:30 a.m - 11:50 p.m.

Q&A with a PCN
12 - 12:45 p.m.
Roger Epp Conference Room
75 free lunches provided

Social Wellness Day
Part of Wellness Week - Various Events
Incl. Free Booster Juice, Housing Seminar

Thursday, March 26

Faculty Follies
Augustana Gymnasium
7 p.m.

Comedic Wellness Day
Part of Wellness Week - Various Events
Incl. Free Food, Laugh Therapy, Bubble Wrap

Tell Me a Story! Differences in Signer’s 
Storytelling Strategies
A Research Seminar with Amber Steely
FL1-315
12:30 p.m. - 1:30 p.m.

Friday, March 27

Student Art Exhibition
Augustana Auxilary Building and Library
9 a.m. - 6 p.m.

Spiritual Wellness Day
Part of Wellness Week - Various Events
Incl. Smudging from 9 - 9:45 a.m. in the Multi-
Faith Prayer Room, Meditation, All Night Yoga 
from 7 p.m. - 7 a.m.

On the Road: A Joyful Noise in concert 
with Mannskor and Sangkor
Augustana Chapel
7:30 p.m.
Tickets at the door: $18/adults, $14/
students, $45/family 

Death Cafe
Augustana Forum
2:30 - 3:30 p.m.

Saturday, March 28

Environmental Wellness Day
Part of Wellness Week - Various Events
Incl. Farmers’ Market, Earth Hour Concert

Student Art Exhibition
Augustana Auxilary Building and Library
9 a.m. - 6 p.m.

The Bailey Buckaroos
The Bailey Theatre
2 p.m.
Tickets: $12/person

Sunday, March 29

Via Crucis: by Franz Liszt
A Pro Coro Canada Consort with Michael 
Zaugg, conductor, and Roger Admiral on piano. 
Augustana Chapel
3 p.m.
Tickets available at the door

Monday, March 30

Smart Money
Managing you income, expenses, and 

budgeting to reach your goals
F1-305
12 - 1:30 p.m.
Register by Wednesday, March 25 by 
emailing augustana.awards@ualberta.ca

Tuesday, March 31

Mornings Melodies
Lougheed Centre
10:30 a.m.
Tickets: $28.50

Deadline for PLLC Applications
Contact Alexis Anderson
for more information

Deadline for Metis Awards
More information at bbma. ca

Deadline for Photo Contest:
What does your research look like?
See Augustana Library website for more 
details

Wine and Cheese Evening
Hosted by the Politics Club and Political Studies 
Faculty
Roger Epp Boardroom
7 p.m.

Thursday, April 2

2nd Annual Mouat Cup
Food Bank Fundraiser with 
Augustana Student Soccer Club
Camrose Community Centre
8:30 p.m. - 10:30 p.m.

Wednesday, April 8

The Last Lecture
with Kristine Nutting
Lougheed Centre
7 p.m. doors open at 6:30 p.m.

Ongoing Events

Soup Supper
Faith and Life Centre
Every Tuesday at 5:30 p.m

ASA Meetings
ASA Boardroom
Every Wednesday at 5:30 p.m.

Campus Rec
Augustana Gym
For more information see @AUGrec on 
Facebook, Twitter, and Instagram

Augustana Improv
The Theatre
8:00 p.m. 
Free admission

UPCOMING EVENTS
Vikings Games

Check out the sports 
sections for a complete 
list of upcoming Vikings 
home games!  Page 5.

DISTRACTIONS
Sudoku
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Art Exhibition at Augustana
By HOLLY YURKOSKI

With final exams approaching and 
project due dates popping up like daisies, it’s 
hard for us to just relax and enjoy ourselves. 
While lying in bed is always nice, some-
times you want to actually do something.

On March 27 and 28 the annual Art 
Exhibition will be held in the basement of 
the Auxiliary Building.For those with keys 
to the building, please enter the exhibition 
from the main door upstairs instead.  It’s a 
quick walk from any class and lets you relax 
by looking at other people’s labours of love.

The exhibit will show a variety of art 
works, from drawings to large-scale paint-
ings to sculpture. Those who submitted 
art work come from a variety of skill sets. 
Some are Art Majors/Minors while others 
are students passionate about art. All levels 
of art are displayed with the work of first 
to fourth year students filling the walls.

Art students are in charge of or-
ganizing and running the event, with 
minimal help from their instructors. 
Writing an essay is one thing, but plan-
ning an entire social event is too many 
things. It’s a lot of hard work and has 
been in the process since September. 

For all students entering, there is a 
chance to win a scholarship, and it is not 
necessary to be an Art Major/Minor to 
get it. To qualify, students must volun-
teer at the show, so it’s not a complete-
ly free ride; if all those endless hours 
slaving over their work doesn’t count. 

Coming into the show takes a lot of 
guts and should be honored by every-
one. To reward the students and to car-
ry on the appreciation for their work, the 
Art Faculty decides on a specific piece to 
keep with the school. The selected work 
grants the student a nice sum of $500 to 
pay back all the pain they endured. These 

works are usually displayed in the library.
This exhibit isn’t just for show; you can 

actually purchase the art there. Those in-
terested in a piece must contact the artist, 
but if you see something that you have just 
got to have, don’t hesitate to lavish it with 
praise. All students thrive off of compli-
ments, and art students are often deprived 
of this due to their night-lurking nature.

The Art Exhibition is a nice break 
and a chance to see what our fellow stu-
dents have to offer. Augustana doesn’t 
have enough opportunities for dif-
ferent disciplines to see each other at 
work, so don’t let this one go to waste. 

Randi Martin, one of the exhibi-
tion organizers, encourages students 
to “see our art that we’ve slaved over 
all year.” Martin  also assures us that 
there is free coffee and snacks for those 
that need the extra push to come out. 



The Debate Surrounding the ASA Building Fund 

By IAN ANDERSON
This past week, the Dagligtale sat 

down with Residence Coordinator Veron-
ika Deliyannakis, Student Engagement 
Coordinator Angela Chytracek, and the 
Supervisor of Residence and Conference 
Services, Rob Ford, to discuss the possi-
ble disconnect between student needs and 
current services provided. To help facilitate 
this, the Dagligtale compiled a list of top 
questions and concerns from a number of 
residents and then posed to an impromp-
tu Residence Services panel. The answers 
are paraphrased and are not direct quotes.
Why can’t we have alcohol in residence, 
and how much does it actually save the 
University cost-wise?

A common misconception among 
the student body is that the alcohol ban 
is because of insurance costs. The main 
reasons are the reduced cleaning and 
vandalism costs, which would be passed 
on directly to students. Just looking at 
North Campus, Residence students can 
see how expensive dorms could become 
with continuous repairs and cleaning. 

Another part of not having alcohol 
is the environment that Residence Ser-
vices wants to foster on campus, such 
as a quieter study space, as alcohol and 
noise complement each other. Resi-
dence Services stresses that the policy is 
not based on any religious affiliations. 
Why can’t we have co-ed floors, especially 
in Ravine?

Residence Services isn’t against re-
visiting this topic, but hasn’t received 
much interest from students. The current 
structure is due to a lingering policy from 
back when Augustana was a high school. 
Why don’t the RAs do anything about the 
noise complaints, especially in First Year?

RAs can only act on what they are 
aware of - what gets reported to them. The 
more an action gets reported, the more Res-
idence Services can work on it. Sometimes 
this means verbal warnings, behaviour con-
tracts, and possible probations and evic-
tions. If your RA is not around, contact the 
on-call RA, as they are required to respond. 
Excessive noise can be reported outside of 
quite hours if it is disturbing other residents. 

How will the large enrollment numbers 
shape next year in residence?

The Ravine complex will be increas-
ing capacity by 18 beds, specifically by 
making Moi and Marken full double 
buildings. First-year residents will see few 
if any single rooms for the fall. Solheim 
and Ronning will remain single buildings. 
Why aren’t the buildings being cleaned, 
Ravine specifically?

The current cleaning schedule for 
the Ravine is as follows: Daily duties in-
clude garbage removal and kitchens be-
ing cleaned. Vacuuming and stairwell 
washing happen 2-3 times per week de-
pending on the season, as sometimes 
more frequent cleaning is required. Fi-
nally, dusting is done 1-2 times per week. 

Augustana’s custodial staff con-
tinuously rank among the highest in a 
yearly external audit of cleaning ser-
vices across the U of A. According to 
Resident Services, custodial is current-
ly short staffed, which may be a factor. 

Custodial has asked that if particular 
needs aren’t being satisfied or if there are any 
questions to stop by their office in H-142 
(Hoyme). If you are noticing something 
that needs to be addressed more often, the 
only way for it to change is to inform them. 
What does Angela actually do now that 
Veronika is here?

Both Veronika and Angela stressed 
that this year has been a transition 
and training year for them. Veronika 
has filled Angela’s old position as Res-
idence Coordinator, while Angela has 
moved into a newly created position, 
the Student Engagement Coordinator. 

The Residence Coordinator is re-
sponsible for daily administrative tasks 
such as RAs, checkpoint, frontline (go-
to) administrator, and conflict resolu-
tion. Essentially this is the first point 
of contact for students when deal-
ing with the residence administration. 

On the flip side is the Student Engage-
ment Coordinator, which is a new position 
with a currently evolving mandate. At the 
moment, this role functions as the admin-
istrator for programs and campaigns that 
will enhance resident’s experience and meet 
changing needs such as mental health. An-
gela is currently working on a Peer Help-
ers Program focusing on mental health.

The breakdown of the two roles has 
been described as proactive and reactive. 
The Student Engagement Coordinator is 
a proactive role, which will try to solve is-
sues before they become a problem, while 
the Residence Coordinator is reactive, 
with disciplinary and conflict resolutions. 

What is the need for RAs in the Ravine 
complex?

It is important to distinguish the dif-
ference between the needs case of First Year 
dorms and Ravine. First year students are 
fresh out of high school and require guid-
ance and direction, with more of a big broth-
er approach that shows them the ropes. 

Ravine residents are still on cam-
pus due to their desire for the communi-
ty and convenience. RAs here are needed 
for routine facility checks such as rounds, 
being on-call, room changes, key assign-
ments, move in and out. There is also the 
community aspect, where RAs are sup-
posed to engage their buildings in social 
activities that foster community growth. 

Many RAs struggle with this, as res-
idents are busy with school, work, or just 
doing their own thing. The primary recur-
ring gathering of residents is the bi-weekly 
floor meetings that see sporadic turnouts. 
Veronika described one RA, Emil Yim, 
who has been “passively reaching resi-
dents” with weekly newsletters and cus-
tomized goodie bags as an example of ways 
RAs can adapt to their resident’s needs. 

Conclusion: Hopefully this infor-
mation cleared up some questions re-
garding residence, and maybe sparked 
a few more. If you would like to know 
more about any of these topics, come chat 
with Ian Anderson or see the Residence 
Services staff over in first year dorms. 
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Ask us about

If you’re a member, you’re an owner.  
Your Co-op membership offers you 

high-quality products and  
services and cash back.

LIFETIME MEMBERSHIP BENEFITS

10% OFF

Remember – Our Profits Are Your Profits

Wild Rose Co-op is your Augustana  
Campus Neighbourhood Food 
Store, and we are committed to 
serving students locally, where you 
need us.  Whether it’s stocking the 
cupboard for that late-night snack, 
buying the supplies for an amazing 
meal, or reading the latest gossip 
magazine, we’re here for you – and 
with 10% off your basket when 
you shop with us, we’re here for 
your bank balance too!

For an investment of $1, you can purchase a membership share  
in the Co-operative and share in the our profits each year.
DISCOUNT WILL NOT APPLY TO TOBACCO PRODUCTS OR LOTTERY TICKETS. 
CO-OP®  ® REGISTERED TRADE-MARK OF TMC DISTRIBUTING LTD., SASKATOON  S7K 3M9

FRESH SAVINGS ON LIFE’S ESSENTIALS

Show us your “one card” at  
the checkout to receive your discount.

Wild Rose Co-op
4818 51 Street, Camrose, Alberta  T4V 2R8

(780) 672-3107

A common 
misconception among 

the student body is 
that the alcohol ban is 
because of insurance 

costs. 

Your Residence Questions Answered

By HOLLY YURKOSKI
The ASA has been planning to build a 

building for students on campus for years, 
but the question remains: Do we really need 
it? While the fund has not cost students 
much money, only $2 per semester, the fact is 
the ASA has approximately $100,000 sitting 
in a bank account set aside for this project.

 Now, buildings are expensive, 
which is why we all live in apart-
ments or Residence. Even small scale 
buildings can cost millions of dollars.

Justin Draper, the Vice President of 
Academics for the ASA, and the spokes-
person of the ASA building, stated that 
the project is “still very much in its infan-
cy” and that this isn’t something that the 
current students will see for a long time.

The $2 doesn’t go into a “build-
ing” fund, but rather the ASA invest-

ment fund: “the general idea to put it to-
wards a building. With that being said 
that fund is for the investment fund.” 
Therefore, while the hope is to eventu-
ally have a building on campus, there is 
nothing in writing holding the ASA to it.

The ASA is inclined towards want-
ing the building because there has nev-
er been a denial of the idea by any of the 
ASA’s chain of constantly changing lead-
ers. To say no to it would be to put into 
question all the previous students de-
sires and hopes. There is debate if that’s 
where students want this money going.

Draper hopes to introduce services 
that students have been requesting such 
as an on-campus nurse, an alternative 
food supply, and more study areas. There 
is discussion about using Heather Brae 
Hall or constructing a temporary build-

ing to house the services until enough 
money is saved for the ASA building.

The ASA faces a conundrum: If 
they use the money to pay for services 
now, then the building gets delayed as 
they wait for money to pool back in. 
This raises the question, what should 
ASA be prioritizing, capital or services?

It will be a long time before the plan 
to build can actually be executed, which 
is why discussions surrounding it are so 

difficult. This isn’t going to happen to-
morrow, or even within a decade. It’s 
something that would be twenty-five 
or more years away, and even then no 
one can say for sure if it will work out.

The ASA building is a trade-off, one 
which has people for and against debat-
ing endlessly. At the end of the day, the 
ASA must take into account the needs 
of the students, both current and fu-
ture, and work towards the best decision.

 “It’s an open discussion,” Draper said, 
encouraging students to contact him at 
asavpacd@ualberta.ca. “When it comes 
time to build it, student input will be num-
ber one.” However, Draper would like to 
stress that the ASA is still advocating for 
services that students want: the nurse, the 
space, etc. “These services don’t have to wait 
for the building. They can happen now.”

The ASA must take 
into account the needs 

of the students, both 
current and future. 


